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Ad-Hoc Query on Seasonal Workers and Intra-Corporate Transferees (ICTs) 
 

Requested by Commission EMN NCP on 17th March 2010 
 

Compilation produced on 22nd June 2010  
 

Responses from Austria, Belgium, Estonia, Finland, France, Germany, Hungary, Ireland, Italy, Latvia, Lithuania, 
Luxembourg, Netherlands, Malta, Poland, Portugal, Slovak Republic, Slovenia, Spain, Sweden, United Kingdom 

(21 in Total) 
 

Disclaimer: The following responses have been provided primarily for the purpose of information exchange among EMN NCPs in the framework of 
the EMN. The contributing EMN NCPs have provided, to the best of their knowledge, information that is up-to-date, objective and 
reliable. Note, however, that the information provided does not necessarily represent the official policy of an EMN NCPs' Member State. 

 
1. Background Information 
The Policy Plan on Legal Migration1 foresees the presentation of proposals concerning the conditions of entry and residence of seasonal workers and of 
intra-corporate transferees (ICTs). The current intention is to table these proposals in the second quarter of 2010. 
 
Member States have previously been consulted on the upcoming proposals. However, in order to provide all stakeholders with as much up-to-date 
information as possible, the Commission would like to request updated information with respect to seasonal workers and ICTs. Specifically, Member 
States are asked to provide the relevant statistics for 2008 and 2009, in line with their national classification, in response to the following queries:  
 

                                                 
1 COM (2005) 669, available from http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:52005DC0669:EN:NOT.  

http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:52005DC0669:EN:NOT
http://eur-lex.europa.eu/LexUriServ/LexUriServ.do?uri=CELEX:52005DC0669:EN:NOT
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Seasonal workers 
Statistics on seasonal workers should cover third-country nationals who reside temporarily for the purposes of employment in the territory of a 
Member State in a sector of activity dependent on the passing of the seasons, under one or more fixed-term contracts. 
 
1. Please specify absolute numbers of third-country nationals employed as seasonal workers disaggregated, where possible, by: 

a) country of origin; 
b) economic sector; 
c) length of stay. 
 

2. Please specify absolute numbers of seasonal workers who are nationals of another EU Member State employed as seasonal workers in your Member 
State disaggregated, if possible, by: 

a) country of origin; 
b) economic sector; 
c) length of stay. 

 
Intra-Corporate Transferees (ICTs) 
Regarding the ICTs, statistics should cover third-country nationals temporarily seconded from a company located in the third country, to which the 
third-country national is bound by a work contract, to an EU entity belonging to the same group of undertakings. The ICTs belong to the key personnel 
of the company (such as managers, specialists, graduate trainees, etc.). 
 
3. Please specify absolute numbers of third-country nationals admitted to your Member State as an intra-corporate transferee, if possible disaggregated 
by: 

a) country of origin; 
b) economic sector/type of business; 
c) length of stay. 

 
If these data do not exist, please try to answer Query 4. below instead. 
 
4. Whenever the category of workers given in Query 3 does not exist under your national law, please use proxies such as: 
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a) number of third-country nationals seconded from a company located in a third country to an EU entity belonging to the same group of 
undertakings (regardless of the location of the work contract and possibly including permanent transfers); 

b) number of third-country national posted workers (regardless of the existence of a transnational group of undertakings); 
c) number of third-country national "key personnel" (identified through a salary or/and a qualification threshold and/or defined on the 

basis of specific positions) transferred or not in the context of a intra-group mobility (please specify the requirements allowing the 
identification of these categories); 

d) number of GATS-related visas or permits. 
 
Where possible, these data will be broken down by country of origin, economic sector/type of business and length of stay. 
 
We are aware that there is a potential overlap with the study on Satisfying Labour Demand through Migration. However, due to the urgency of the 
matter, we would very much appreciate it if you could provide your responses sooner and in any case at the latest by 19th April 2010. 
 
2. Responses 

  Wider 
Dissemination? 

1. Please specify absolute numbers of third-country nationals employed as seasonal workers disaggregated, where possible, by: 
a) country of origin; 
b) economic sector; 
c) length of stay. 

 Austria No This EMN NCP has provided a response to the requesting EMN NCP. However, they have requested that it is not disseminated further. 
 

 Belgium Yes These are the data available:  
 
Table Evolution of numbers of seasonal workers in the HORTICULTURE sector  - absolute numbers 

 2000 2001 2002 2003 2004 2005 2006 2007 2008 
Non-
National 

5 503 5 330 6 493 11 672 17 397 19 789 19 618 16 609 13 423 
 

Belgian 
nationality 

27 286 22 063 23 322 27 202 32 965 30 726 26 607 21 819 16 756 
 

Total  32 789 27 393 29 815 38 874 50 362 50 515 46 225 38 428 30 179 
 
Table Evolution of numbers of seasonal workers in the HORTICULTURE sector, by origin – in percentages 

Nationali
ty 

2000 2001 2002 2003 2004 2005 2006 2007 2008 
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(%)  
Africa 5  5 7 10 12 13 16 15 13 
Asia 2 3 3 6 7 8 8 7 6 
Belgium 83 81 78 70 65 61 56 57 56 
Europe 
NON-
EU 

6 6 6 6 7 7 6 5 5 

Old MS 4 5 5 6 6 6 6 5 5 
New MS 0 0 0 1 2 4 6 10 15 
North-
America 

0 0 0 0 0 0 0 0 0 

Oceania  0 0 0 0 0 0 0 0 0 
South-
America 

0 0 0 0 0 0 0 0 0 

Unknow
n 

0 0 0 1 1 1 1 0 0 

 
Total 
(N) 

32789 27393 29815 38874 50362 50515 46225 38428 30179 

 
Table Evolution of numbers of seasonal workers in the AGRICULTURE sector – absolute numbers 

 2000 2001 2002 2003 2004 2005 2006 2007 2008 
Non-
National 

10 17 22 36 65 89 73 86 89 
 

Belgian 
nationality 

164 280 350 335 444 366 278 328 303 
 

Total  174  297 372 371 509 455 351 414 392 
 
Table Evolution of numbers of seasonal workers in the AGRICULTURE sector, by origin – in percentages 

Nationality 
(%)  

2000 2001 2002 2003 2004 2005 2006 2007 2008 

Africa 1 0 2 3 5 5 5 6 4 
Asia 0 2 1 1 0 4 3 4 4 
Belgium 94 94 94 90 87 80 79 79 77 
Europe 
NON-EU 

3 0 2 2 3 5 8 7 11 

Old MS 2 3 1 3 4 4 3 1 3 
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New MS 0 0 0 0 1 0 2 2 1 
North-
America 

0 0 0 0 0 0 0 0 0 

Oceania  0 0 0 0 0 0 0 0 0 
South-
America 

0 0 0 0 0 0 0 0 0 

Unknown 0 0 0 0 0 0 0 0 0 
Total (N) 174  297 372 371 509 455 351 414 392 

 
Table: Numbers of days worked by sector and nationality (2008) 
                 HORTICULTURE             AGRICULTURE 

Number of days 
worked as 
seasonal worker 

Non-national Belgian 
Nationality   

Non-National Belgian 
Nationality 

≤10 4 554 7 593 66 195 
>10  and ≤ 20 days 2220 3723 7 44 
>20 and ≤ 30 days 1541 2218 10 52 
>30 and ≤ 40 days 1058 1100 5 8 
>40 and ≤ 50 days 837 692 1 4 
>50 and ≤ 60 days 991 590 0 0 
>60 and ≤ 65 days 1834 581 0 0 
> 65 days 388 259 0 0 
      

 Estonia Yes Number of Seasonal workers in Estonia by citizenship: 
Citizenship 2008 2009 
Moldova 18 - 
Russian Federation 1 - 
Total 19 0 
    

 Finland Yes 1. + 2.  
 
Absolute numbers of third-country nationals employed as seasonal workers are impossible to deliver – seasonal work is considered to 
cover both gainful employment under section 81 of the Aliens Act, paragraph 4, and picking or harvesting natural berries. The Aliens Act 
covers then picking or harvesting berries but picking or harvesting natural berries is excluded from the law. An alien may, however, pick 
or harvest natural berries without a residence permit.  
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Section 81:  
(1) Aliens have the right to gainful employment without a residence permit if they: 
 
4) arrive in the country to pick or harvest berries, fruit, specialty crops, root vegetables or other vegetables or to work on a fur farm for a 
maximum of three months; 
 
Third country nationals employed as seasonal workers are then exempt from residence permit obligation but subject to visa obligation 
(excluding foreign nationals free of visa). Foreign nationals free of visa obligations may reside in the Schengen countries for three (3) 
months within a half year period (6 months) starting from the day when they first cross the border of the Schengen area. Since foreign 
nationals free of visa are not obligated to indicate the purpose of their stay, seasonal workers are difficult to define within this group.  
 
Visa applications for seasonal work in 2009 (top four countries):  

Embassy 
NATURAL 
BERRIES GARDEN BERRIES TOTAL 

BANGKOK 2068  413  2481
HANOI 106  39  145
KIEV 760  2450  3210
MOSCOW 275  1004  1279
MURMANSK 28  20  48
Petrozavodsk 10  3690  3700
St. Petersburg 235  522  757
Total 3482 Total 8138 Total 11620

 
The ministry foreign affairs has estimated that Finnish embassies receive 12 000 visa applications for seasonal work yearly (2007-2009). 
During last few years the country of origin has shifted from neighbouring countries to further east.  Most of the visa applications for 
seasonal work are now lodged in Russia, Far East –especially in Thailand, and in Ukraine. Besides these few applications are lodged in 
Mongolia or China. It is impossible to track all the seasonal workers in Finland due to the fact that aliens with multi-entry visas (usually 
granted on other grounds) may also do some seasonal work like berry picking or harvesting during their stay.  
 
According to Matilda Agricultural Statistics service the number of foreign labour force on Finnish farms in 2007 was 14.496. Their input 
was approximately 40 working days/person (585 226 days all together). Foreign nationals living permanently in Finland are included in 
the total number of foreign labour force.  
http://www.maataloustilastot.fi/sites/default/files/Ulkomaalainen%20työvoima%20maatiloilla%20vuonna%202007.xls 
 
 

http://www.maataloustilastot.fi/sites/default/files/Ulkomaalainen ty�voima maatiloilla vuonna 2007.xls
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 France Yes Description of the methodology: 
In order to preserve the confidentiality of the data presented in the tables below, they are rounded up to 5 (multiple of 5). The zero value 
remains 0 and inferior values to 5 become '*'. 
Totals are rounded up independently, so the sum of the elements may be different from the total. 
 
In France, the residence card for seasonal workers is valid for three years and is renewable. 
It may be issued to foreign nationals who are beneficiaries of a contract for seasonal work for at least 3 months and who are committed to 
maintain their habitual residence outside of France. Foreign nationals who are granted this card can stay in France and work up to 6 
months in France.  
 

Year Card “Seasonal workers”  
2008 3 860
2009 2 215

Total 6 075
 

Nationality 2008 2009 Total 
Moroccan 3 630 1 245 4 875
Tunisian 110 770 880
Turkish 95 95 190
Haitian 0 35 35
Yugoslavian 5 15 20
Serbian * 20 20
Nepalese * 10 10
Others 15 25 40
Total 3 860 2 215 6 075

 
Socio-professional category  2008 2009 Total 

Seasonal worker 3 025 1 495 4 520
Farm wage earner  720 535 1 255
Employee  90 140 230
Others  25 45 70
Total 3 860 2 215 6 075
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 Germany Yes Preliminary Note: Statistical data regarding some detailed questions are not available. 
 
1) and 2) Placement of seasonal workers in 2008 and 2009 according to the country of origin and the economic sector: 

2008 2009 
Of which in the economic sector Of which in the economic sector 

Country of Origin 
Total 

Hotel and catering 
industry 

Agriculture 
Total 

Hotel and catering 
industry 

Agriculture 

Third-country 
nationals  
Croatia 4,162 1,074 3,088 4,248 1,214 3,034 
  

EU  
Bulgaria 2,865 892 1,973 3,045 766 2,279 
Poland 190,582 5,016 185,566 184,241 4,531 179,710 
Romania 73,075 2,755 70,320 89,172 2,942 86,230 
Slovakia 4,190 989 3,201 3,601 802 2,799 
Slovenia 110 7 103 118 7 111 
Czech Republic 798 301 497 686 258 428 
Hungary 1,788 453 1,335 1,835 462 1,373 
  
Seasonal workers total  277,570 11,487 266,083 286,946 10,982 275,964 
Source: German Federal Employment Office 
 

 Hungary Yes Number of seasonal work permit for third-country nationals: 
  2008  2009 
Russia                     1       
Serbia                   23                       76     
Ukraine                  358                      276     
Other                   20                       14     
Total                  402                      366     
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Number of seasonal employment visas: 
 
2008: 
Chinese:1 
Kazah:1 
Marocaine:1 
Moldavian: 25 
Mexican: 4 
Russian:1 
Serbian:151 
Sirian:2 
Ukranian:731 
American:2 
Total: 919 
 
2009: 
Serbian: 143 
Ukraine: 734 
Armenian: 1 
Iranian: 1 
Moldavian: 13 
Total:892 
 

 Ireland No This EMN NCP has provided a response to the requesting EMN NCP. However, they have requested that it is not disseminated further. 
 

 Italy Yes Before providing the information requested, it’s important to remember the national provisions regarding Third country national entries 
for employment reasons: 
 
*Access to employment of non-EU foreign citizens residing abroad. The rules of the “Consolidation Act of provisions regarding 
immigration and the status of foreigners” contained in the Legislative Decree no. 286 of 25th of July 1998, with the amendments made by 
Law no. 189 of 30th of July 2002, are valid for immigrants non applying for refugee status, who request to enter the Italian labour market.  
The legislation specifies the general criteria for defining the entry quotas into the Italian territory and establishes, by means of a Decree of 
the President of the Council of Ministers (the so called “flow-decree”), that the annual evaluations are the basis for the calculation of their 
maximum amount. 
 
As regards dependant workers with a part-time, full-time or seasonal contract, and more specifically non-EU workers residing abroad, the 
procedure establishes, within the quotas determined by the “flow-decree”, that the employer has the responsibility of going to the Single 
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Desk for Immigration at the Prefecture of the province where the work should be carried on. The same employer, in case he knows the 
employee to hire, needs to request a personal certificate of “nihil obstat” to work, providing additional documents which certify the 
existence of a suitable accommodation for the worker as well as the residence contract proposal. 
 
For certain kinds of contract, the Ministry of the Interior (in particular the Department for Civil Liberties and Immigration) has recently 
created a service that allows employers to electronically transmit the applications of “nihil obstat”. 
 
Once that, according to the legislation, the existence of all legal requirements has been verified (in collaboration with the Police and the 
Territorial Labour Directorates) and in case of a favourable opinion, the Single Desk issues the certificate of no impediment to the 
employer and electronically transmits the documentation to the consular offices in the worker’s country of residence. The worker will 
then have 6 months to apply for an entry visa and, once arrived in Italy, within 8 days he will have to attend to the competent Single Desk 
in order to receive his own tax code, sign the residence contract and fill in the application form for a residence permit for employment 
purposes. This form can be filled in - when possible - with the free assistance of the Municipalities or the Patronages, and will have to be 
mailed at a post offices where a so called “Sportello Amico” (Friendly Desk) is operational. It is the duty of the police, after taking 
pictures and fingerprints, to subsequently take care of the delivery of the residence permit for employment purposes. 
 
It must be noted that, from a social security and insurance point of view, the foreign dependant worker is granted the same protections of 
Italian dependant workers. 
 
*Access to dependant seasonal employment. The matter is expressly covered by article 20 of Law no. 189/2002, which replaced article 
24 of the Consolidation Act of 1998. The above-mentioned procedure is also valid for the seasonal employment of a foreign worker 
residing abroad. Of course, the period of validity of the permit linked to the kind of seasonal work, even if in any case it cannot be less 
than 20 days and more than nine months. 
 
A valid residence permit for seasonal employment can be converted into a residence permit for dependant employment only after the 
second entry of the foreign citizen for the same kind of work and after he returned to his country of origin at least once. In any case, the 
conversion will be possible only under specific conditions, and within the employment quotas established by the specific “Flow Decree”.  
As regard social security and assistance to seasonal workers, article 25 of the Consolidation Act of 1998 provides that, given “the limited 
duration of contracts and their specificity, in accordance with the standard regulations of the areas of activity, foreign citizens in 
possession of a residence permit for seasonal work are provided the following forms of mandatory assistance and social security: a) 
invalidity, old-age and survivors insurance; b) insurance against accidents at work and occupational diseases, c) health insurance; d) 
maternity insurance”. Furthermore, as stated by paragraph 5 of that article: “in the event of a subsequent re-entry, it is possible to resume 
contributing to the pension fund” by adding the number of years previously accrued. 
 
The Flow Decree of 8 November 2007 established for 2008 a quota of a maximum of 80,000 seasonal workers. This quota has to be 
divided to all the Regions and Autonomous Provinces and regards: 

• Non EU seasonal dependent workers from Serbia, Montenegro, Bosnia-Herzegovina, FYR of Macedonia, Croatia, India, 
Pakistan, Bangladesh, Sri Lanka and Ukraine;  
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• Non EU seasonal dependent workers from Tunisia, Albania, Morocco, Moldova and Egypt (Countries who have signed or are 
going to sign cooperation agreements on migration matter; 

• Non EU Nationals who held a stay permit for seasonal dependent work in 2005 or 2006 or 2007. 
 
Figures actually available refer to presented applications and are still provisional (they refer to 7 February 2008) but clearly show that the 
main sector is agriculture, followed by tourism.  
 
Read the Flow Decree: 
http://www.interno.it/mininterno/export/sites/default/it/sezioni/servizi/legislazione/immigrazione/0987_2008_01_04_DPCM_8_novembr
e_2007.html 
And download the provisional figures:  
http://www.interno.it/mininterno/export/sites/default/it/sezioni/sala_stampa/notizie/immigrazione/0848_APP_domande_pervenute_STAG
IONALI.html 
 
The Flow Decree of 20 March 2009 established for 2009 a quota of a maximum of  80,000 seasonal workers. This quota has to be divided 
to all the Regions and Autonomous Provinces and regards: 

• Non EU seasonal dependent workers from Serbia, Montenegro, Bosnia-Herzegovina, FYR of Macedonia, Croatia, India, 
Pakistan, Bangladesh, Sri Lanka and Ukraine;  

• Non EU seasonal dependent workers from Tunisia, Albania, Morocco, Moldova and Egypt (Countries who have signed or are 
going to sign cooperation agreements on migration matter; 

• Non EU Nationals who held a stay permit for seasonal dependent work in 2006 or 2007 or 2008. 
 
Figures actually available refer to applications presented via innovative ad hoc website system and are still provisional (they refer to 6 
May 2009) and don’t provide information about the sector, but just about nationality of the worker and province of the employer. 
Read the Flow Decree: 
http://www.interno.it/mininterno/export/sites/default/it/sezioni/servizi/legislazione/immigrazione/0961_2009_03_20_DPCM_20_03_200
9_flussi.html   
And download the provisional figures:  
http://www.interno.it/mininterno/export/sites/default/it/sezioni/sala_stampa/notizie/immigrazione/0505_2009_04_16_dati_domande_fluss
i_15apr.html 
 
The Flow Decree of 19 April 2010 established for 2010 a quota of a maximum of  80,000 seasonal workers. This quota has to be divided 
to all the Regions and Autonomous Provinces and regards: 

• Non EU seasonal dependent workers from Serbia, Montenegro, Bosnia-Herzegovina, FYR of Macedonia, Kosovo, Croatia, 
India, Ghana, Pakistan, Bangladesh, Sri Lanka and Ukraine;  

• Non EU seasonal dependent workers from Tunisia, Albania, Morocco, Moldova and Egypt (Countries who have signed or are 
going to sign cooperation agreements on migration matter; 

http://www.interno.it/mininterno/export/sites/default/it/sezioni/servizi/legislazione/immigrazione/0987_2008_01_04_DPCM_8_novembre_2007.html
http://www.interno.it/mininterno/export/sites/default/it/sezioni/servizi/legislazione/immigrazione/0987_2008_01_04_DPCM_8_novembre_2007.html
http://www.interno.it/mininterno/export/sites/default/it/sezioni/sala_stampa/notizie/immigrazione/0848_APP_domande_pervenute_STAGIONALI.html
http://www.interno.it/mininterno/export/sites/default/it/sezioni/sala_stampa/notizie/immigrazione/0848_APP_domande_pervenute_STAGIONALI.html
http://www.interno.it/mininterno/export/sites/default/it/sezioni/servizi/legislazione/immigrazione/0961_2009_03_20_DPCM_20_03_2009_flussi.html
http://www.interno.it/mininterno/export/sites/default/it/sezioni/servizi/legislazione/immigrazione/0961_2009_03_20_DPCM_20_03_2009_flussi.html
http://www.interno.it/mininterno/export/sites/default/it/sezioni/sala_stampa/notizie/immigrazione/0505_2009_04_16_dati_domande_flussi_15apr.html
http://www.interno.it/mininterno/export/sites/default/it/sezioni/sala_stampa/notizie/immigrazione/0505_2009_04_16_dati_domande_flussi_15apr.html
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• Non EU Nationals who held a stay permit for seasonal dependent work in 2007 or 2008 or 2009. 
 
Figures actually available refer to applications presented via ad hoc website system and are still provisional (they refer to 26 April 2010) 
and don’t provide information about the sector, but just about nationality of the worker and province of the employer. 
Read the Flow Decree: 
http://www.interno.it/mininterno/export/sites/default/it/sezioni/servizi/legislazione/immigrazione/0955_2010_04_20_DPCM_01042010.h
tml   
And download the provisional figures:  
http://www.interno.it/mininterno/export/sites/default/it/assets/files/19/0780_Stagionali_2010_-_Aggiornamento.pdf  
 

 Latvia Yes Latvia does not have any specific schemes for seasonal workers therefore we are not able to provide relevant statistics. Every residence 
permit is coded (for example, work agreement, expert, consultant etc.), but there does not exist a code for the seasonal workers.  We are 
not able to define which of residence permits issued according to work agreement, could correspond to the definition of “seasonal 
workers”. 
 

 Lithuania Yes 2008 – 0.  
2009 – 0. 
2010 (until March) – 13. 

a) Country of origin: 12 – Ukraine, 1 – Georgia. 
b) Entertainment (circus workers). 
c) Up to 6 months.     

 

 Luxembourg Yes The Law on free movement of persons and immigration (Law of 29 August 2008) does not provide for a particular status for seasonal 
workers, neither for EU citizens nor third-country nationals. The Directorate of Immigration of the Ministry of Foreign Affairs and 
Immigration thus does not have the requested data available. Similarly, the Luxembourg Employment Office (ADEM, ‘Administration de 
l’Emploi’) does not have a definition of seasonal worker and hence no data is available. 
 

 Malta Yes Malta does not have legislation regarding the issue of employment licences for seasonal workers and consequently cannot give feedback 
to this query. 
 

 Netherlands Yes Unfortunately, the Dutch Bureau for Statistics (CBS) can not provide information about ICTs and information about seasonal workers is 
not directly available. 
 

 Poland Yes a) There is a temporary work scheme for citizens of neighbouring countries (Ukraine, Belarus, Russia) which encompasses also 
countries cooperating with Poland within the framework of Mobility for Partnership (Moldova from Feb 2009, and since 2010 
Georgia) Citizens of the above countries are entitled to work in Poland without work permit for period not exceeding 6 months 

http://www.interno.it/mininterno/export/sites/default/it/sezioni/servizi/legislazione/immigrazione/0955_2010_04_20_DPCM_01042010.html
http://www.interno.it/mininterno/export/sites/default/it/sezioni/servizi/legislazione/immigrazione/0955_2010_04_20_DPCM_01042010.html
http://www.interno.it/mininterno/export/sites/default/it/assets/files/19/0780_Stagionali_2010_-_Aggiornamento.pdf
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within 12 consecutive months on the basis of employer’s declaration registered with the labour office. There were 156 105 
employer’s declaration registered in 2008 r. (among them 142 960 were for Ukrainians – which makes over 90% of the total no of 
foreigners ) and 181 030 registered in 2009 (189 317 for Ukrainians) – which makes 95 % ot the total. The remainder of the total 
number are Belarussians (11998 in 2008, 4862 in 2009, Russians: 1147 in 2008, 678 in 2009) and Moldavians : 2747 in 2009)    

 
b) main sectors :agriculture (predominantly), construction, domectic work 
 
period not exceeding 6 months within 12 consecutive months 
 

 Portugal Yes There are no statistical data available on this subject. 
 

 Slovak Republic Yes The Slovak Republic is not available to provide these data at this moment. There are no direct statistical data collected about seasonal 
employment of third-country nationals in the Slovak Republic. 
 

 Slovenia Yes The below two tables contain information on the number of seasonal workers according to their country of origin and economic sector 
where they were employed in Slovenia. We do not have the data on the length of stay of seasonal workers. 
 
 2008 2009

 
Seasonal 
employment 

Seasonal 
employment 

AFGHANISTAN 1   
ALBANIA 11 11
ARGENTINA 1   
BOLIVIA 1   
BOSNIA & 
HERZEGOVINA 5547 998
MONTENEGRO 14 2
PHILIPPINES   6
CROATIA 420 210
JAPAN 16 6
CHINA 5 31
KOSOVO 213 1107
CUBA   1
MACEDONIA 1372 185
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MOLDOVA, REPUBLIC 41 47
NEW ZEALAND   1
RUSSIAN FEDERATION 2   
SERBIA 3291 345
SERBIA & 
MONTENEGRO 1   
TURKEY 1 1
UKRAINE 78 11
UNITED STATES OF 
AMERICA 1   

 
 2008 2009

 
Seasonal 
employment 

Seasonal 
employment 

00.000 UNKNOWN ACTIVITY 24 18
A AGRICULTURE & HUNTING, FORESTRY, FISHERY 1278 1106
B MINING 16   
C PROCESSING INDUSTRIES 594 29
E WATER SUPPLY, SEWAGE, WASTE, ENVIRONMENT 
REHABILITATION 11 1
F CONSTRUCTION 8111 1486
G TRADE, MAINTENANCE AND MOTOR VEHICLES REPAIR 259 138
H TRANSPORT AND WAREHOUSING 61 10
I CATERING 202 62
J INFORMATION AND COMMUNICATION ACTIVITIES 6   
K FINANCE AND INSURANCE 4   
L REAL-ESTATE BUSINESS OPERATIONS 42 1
M PROFESSIONAL SCIENTIFIC AND TECHNICAL ACTIVITIES 130 18
N OTHER BUSINESS ACTIVITY 221 34
O PUBLIC ADMINISTRATION, DEFENCE, SOCIAL SECURITY 
ACTIVITIES 2 2
P EDUCATION 39 49
R CULTURE, ENTERTAINMENT AND RECREATIONAL ACTIVITIES 3   
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S OTHER ACTIVITIES 14 7
T ACTIVITIES OF HOUSEHOLDS WITH DOMESTIC SERVANTS; 
PRODUCTION FOR OWN USE  1
    

 Spain Yes 1-a) See file attached.  
 
1-b) See file attached. 
 
1-c) Length of validity is not available, although it is between 3 and 9 months in the case of seasonal workers. 

L:\opisecretaria\
grupo\Internacional\E 

 Sweden Yes a)   2008   2009              b) Agricultural, fishery and related labourers 
                 c)Three months  
 
                                                   

Thailand 3633
Belarus 37
Ukraine 34
Serbia 27
China 5
Bosnia & 
Herzegovina 4
Russia 3
United States 1
Jordan 1
New Zealand 1
Tunisia 1
Total 3747
 

Thailand 5949
Ukraine 854 
China 236
Vietnam 166
Serbia 31
Bosnia & 
Herzegovina 5
The Philippines 5
Kosovo 4
Niger 2
Total 7252

 United Kingdom Yes Seasonal workers 
The UK does not currently admit 3rd country nationals specifically for the purpose of seasonal work at lower skill levels. It is possible that 
some migrants admitted under Tier 2 (skilled workers) of the Points Based System (PBS) are coming to undertake seasonal work but there 
currently is no robust way of distinguishing Tier 2 migrants coming to do seasonal work from other Tier 2 migrants. More generally 3rd 
country nationals admitted under other immigration categories (e.g. those admitted under Tier 5 Temporary Workers/Youth Mobility 
Schemes or as students under Tier 4) of the PBS may also engage in some seasonal work but we have no means of identifying how many. 
 
The UK cannot give a figure for the number employed at any point in time. Furthermore we can only provide figures for nationals of 
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Accession States. Nationals of the Member States who joined the EU in 2004 are required to register their employment under the Worker 
Registration Scheme (WRS). The number registering their employment in the agricultural sector in 2009 was 10,896 and it is likely that 
the majority of this employment was seasonal in nature. This scheme does not generate information on length of stay. The principal 
nationalities of WRS applicants in q3 2009 were Poland (51%), Lithuania (15%) and Latvia (15%). 
 
The UK operates a separate quota-base scheme for Bulgarian and Romanian nationals coming to undertake seasonal agricultural work in 
the UK. The quota for 2009 was 21,250 places and permits were limited to 6 months duration. 
 
Intra-Corporate Transferees (ICTs) 
The UK is unable to provide data on Intra-Corporate Transferees as they are currently admitted under Tier 5 of the PBS system and thus 
not treated as a separate category.   
 

 
  Wider 

Dissemination? 
2. Please specify absolute numbers of seasonal workers who are nationals of another EU Member State employed as seasonal workers 
in your Member State disaggregated, if possible, by: 
a) country of origin; 
b) economic sector; 
c) length of stay. 

 Austria No This EMN NCP has provided a response to the requesting EMN NCP. However, they have requested that it is not disseminated further. 
 

 Belgium Yes See answer above for 1. 
 

 Estonia Yes Numbers of disaggregated person in Estonia by citizenship: 
2008 2009 

Citizenship 

Temporary 
residence 

permit 

Extension of 
Temporary 
residence 

permit 

Temporary 
residence 

permit 

Extension of 
Temporary 
residence 

permit Total 
Ukraine 23 - 164 - 187 
China - - 63 - 63 
Russian Fed. 1 - 13 1 15 
USA 2 - 1 1 4 
New Zealand - - 2 - 2 
Philippines - - 1 - 1 
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Israel - - 1 - 1 
Republic of South 
Africa - - 1 - 1 
Total 26 0 246 2 274 

 
Numbers of disaggregated person in Estonia by period of validity: 

2008 2009 

Valid 

Temporary 
residence 

permit 

Extension of 
Temporary 
residence 

permit 

Temporary 
residence 

permit 

Extension of 
Temporary 

residence permit Total 
Up to 1 year 3 - 6 1 10 
1-2 years 23 - 240 - 263 
More than 2 
years - - - 1 1 
 Total 26 0 246 2 274 
       

 Finland Yes See answer above for 1. 
 

 France Yes In 2008 and 2009, residence cards for seasonal workers were only issued to third-country nationals, not to EU nationals. 
 

 Germany Yes See response above for Query 1. 
 

 Hungary Yes Concerning EU nationals only Romanian were granted seasonal work permit (249) in 2008, from 2009 only the notification 
of the authority is needed when it comes to EU nationals. 
 

 Ireland No This EMN NCP has provided a response to the requesting EMN NCP. However, they have requested that it is not disseminated further. 
 

 Italy Yes See response to Question 1. above. 
 

 Latvia Yes Latvia does not have any specific schemes for seasonal workers therefore we are not able to provide relevant statistics. Every residence 
permit is coded (for example, work agreement, expert, consultant etc.) but there does not exist a code for the seasonal workers.  We are 
not able to define which of residence permits issued according to work agreement, could correspond to the definition of “seasonal 
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workers.” 
 

 Lithuania Yes In Lithuania EU/EFTA nationals are issued with a certificate confirming their right to reside in the Republic of Lithuania. These 
certificates can be issued on the grounds that an EU national is an employee or a self-employed person. However, these certificates do not 
specify whether the employment is seasonal or not. Therefore only a general number of workers who are EU nationals can be provided.  
 
Number of nationals of EU/EFTA Member States who arrive to the Republic of Lithuania on the ground of work (employee or self-
employed):  
2008 – 274.  
2009 – 298. 
 

 Luxembourg Yes The Law on free movement of persons and immigration (Law of 29 August 2008) does not provide for a particular status for seasonal 
workers, neither for EU citizens nor third-country nationals. The Directorate of Immigration of the Ministry of Foreign Affairs and 
Immigration thus does not have the requested data available. 
 

 Malta Yes See response to Question 1. above. 
 

 Netherlands Yes Unfortunately, the Dutch Bureau for Statistics (CBS) can not provide information about ICTs and information about seasonal workers is 
not directly available. 
 

 Poland Yes Data not available. 
 

 Portugal Yes There are no statistical data available on this subject. 
 

 Slovak Republic Yes The Slovak Republic is not available to provide these data at this moment. There are no direct statistical data collected about seasonal 
employment of EU Member State nationals in the Slovak Republic. 
 

 Slovenia Yes Seasonal workers in RS are employed based in the temporary residence permit due to seasonal employment. Since the EU citizens do not 
need such a permit and are issued with the certificate on registered domicile in RS we do not keep any records on seasonal workers from 
EU Member States in Slovenia. 
 

 Spain Yes 2-a) See file attached in question 1. 
 
2-b) It is not possible to distinguish the economic sector by nationality. Nevertheless, the main economic sector is ‘Agriculture’. See file 
attached in question 1. 



EMN Ad-Hoc Query: Seasonal Workers and Intra-Corporate Transferees 
 

Disclaimer: The following responses have been provided primarily for the purpose of information exchange among EMN NCPs in the framework of the EMN. The contributing 
EMN NCPs have provided, to the best of their knowledge, information that is up-to-date, objective and reliable. Note, however, that the information provided does 
not necessarily represent the official policy of an EMN NCPs' Member State. 

19 of 31 

 
2-c) In general, the length of validity varies between 3 and 9 months, although there was an exception, in the case of nationals from 
Bulgaria and Romania in 2008, whose length of stay was between 1.5 and 2 months. 
 

 Sweden Yes No data available. 
 

 United Kingdom Yes See above. 
 

 
  Wider 

Dissemination? 
3. Please specify absolute numbers of third-country nationals admitted to your Member State as an intra-corporate transferee, if 
possible disaggregated by: 
a) country of origin, 
b) economic sector/type of business 
c) length of stay; 
 
If these data do not exist, please try to answer Query 4. below instead. 

 Austria No This EMN NCP has provided a response to the requesting EMN NCP. However, they have requested that it is not disseminated further. 
 

 Belgium Yes The only possibility to obtain this information is through the LIMOSA-project. The LIMOSA project was approved by the Council of 
Ministers’ meeting of 28 April 2006. LIMOSA is short for ‘cross-border information system for migration research at social security 
level’ (Landenoverschrijdend Informatiesysteem ten behoeve van MigratieOnderzoek bij de Sociale Administratie). The aim of this project 
is to provide government bodies with a better insight into the employment of foreign workers in order to prevent abuse (pseudo-
entrepreneurship; social dumping, etc.). Every foreign worker employed in Belgium by a company established abroad, self-employed 
person not registered in Belgium or student on work placement not registered in Belgium who enters Belgium for the purpose of 
temporary employment, is required to register with the relevant Belgian social security authorities. This registration can be done 
electronically through LIMOSA, which supports several languages, including Dutch, French, German, and English. Following the 
registration, the foreign worker (or self-employed worker) receives a receipt – Limosa-1 – which must be presented to his or her employer. 
For their part, employers are obliged to report to the authorities all foreign workers who cannot present a LIMOSA-1 receipt. Failure to 
register or to report unregistered workers can result in criminal or administrative sanctions. More information on LIMOSA:  
https://www.socialsecurity.be/foreign/en/employer_limosa/home.html 
 
Table Cumulative Overview of reported cases, by status 

 Total reported 
cases 
(cumulative) 

Employees Self-Employed Trainee 
 
Self-employed 
trainees 

https://www.socialsecurity.be/foreign/en/employer_limosa/home.html


EMN Ad-Hoc Query: Seasonal Workers and Intra-Corporate Transferees 
 

Disclaimer: The following responses have been provided primarily for the purpose of information exchange among EMN NCPs in the framework of the EMN. The contributing 
EMN NCPs have provided, to the best of their knowledge, information that is up-to-date, objective and reliable. Note, however, that the information provided does 
not necessarily represent the official policy of an EMN NCPs' Member State. 

20 of 31 

2007 (1 apr – 31 
dec) 158.226 144.898 12.392 808 128 

2008 224.905 203.867 19.896 1.038 104 

2009  217.115 194.550 21.575 859 131 

 
Table TOP-10 2007-2009 by country of origin   

 2007 2008 2009 
 Country   Country   Country   
1 The Netherlands 39749 The Netherlands 52334 The Netherlands 49515 
2 Germany 27410 France 38125 Germany 34844 
3 France 27211 Germany 33770 Poland 33472 
4 Poland 20435 Poland 33582 France 30772 
5 Belgium 6706 Luxemburg 12248 Luxemburg 13180 
6 Portugal 5814 Portugal 11561 Romania 11158 
7 Luxemburg  5699 Romania 5193 Portugal 11066 
8 UK 3264 Italy 4634 Slovak Republic 3874 
9 Italy 3163 Belgium 4316 Hungary 3826 
10 Slovak Republic 1888 Hungary 3863 Belgium 3651 
       

 Estonia Yes No information available. 
 

 Finland Yes There is no absolute data on this – temporary workers and intra-corporate transferees are registered under the same category and therefore 
impossible to trace afterwards. There are three employment and economic development offices in Finland (in Helsinki, Lappeenranta and 
Tampere). Each employment and economic development office will estimate both the labour political requirements and the sufficiency of 
the means of support. After the deliberation the employment and economic development office will give a preliminary decision either 
accepting or rejecting the application and forward the application to the Immigration Service. In 2009 the number of these deliberations 
was in Helsinki region 1296, 145 of them were positive. The same numbers in Tampere were 745 positive preliminary decisions out of 
1576 deliberations. Most of the deliberations concerned intra-corporate transferees.  
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 France Yes The residence card “employee on mission” is valid for three years and is renewable.  
It may be issued to any foreign national who is employee of a French company, or seconded (“détaché”) in France, as part of an intra-
group mobility, when his/her gross salary is at least equivalent to 1.5 times the guaranteed minimum wage.  
 

Year Card « employee on mission »
2008 1 510
2009 1 960

Total 3 470
 

Nationality 2008 2009 Total 
American (USA) 335 350 685
Indian 185 360 545
Japanese 165 215 380
Chinese 110 245 355
Canadian 165 155 320
Brazilian 70 95 165
Australian 30 50 80
Turkish 35 35 70
Russian 40 35 75
South Korean 30 40 70
Mexican 25 35 60
Moroccan 25 25 50
Nigerian 25 35 60
Indonesian 20 35 55
Tunisian 25 20 45
Malaysian 20 20 40
Argentinean 15 20 35
Angolan 15 20 35
Singaporean 10 10 20
Colombian 10 10 20
Egyptian 10 10 20
Lebanese 10 10 20
Cameroonian 15 5 20
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Thai 5 10 15
South-African 5 5 10
Venezuelan 5 10 15
Filipino 5 * 5
Mauritanian * 5 5
Ivorian 5 * 5
Others 85 85 170
Total 1 510 1 960 3 470

 
 

Socio-professional category  2008 2009 Total 
Engineer Senior Officer 1 115 1 325 2 440
Employee 350 595 945
Seconded executive  25 20 45
Body repairman  15 5 20
Others * 15 15
Total 1 510 1 960 3 470
  

 Germany Yes 3) International exchange of personnel according to § 31 no. 1 of the Ordinance on the admission of foreigners for the purpose of taking 
up employment in the years 2008 and 2009 (approval according to selected nationalities): 
Nationalities 2008 2009 
India 2,558 2,195 
United States of America 726 560 
China 608 472 
Brazil 238 157 
Mexico 224 153 
Japan 173 150 
Turkey 166 137 
Russian Federation 147 74 
Canada 74 61 
Malaysia 117 57 
Other nationalities 624 413 
Total 5,655 4,429 

Source: German Federal Employment Office 
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 Hungary Yes Data are not available. 
 

 Ireland No This EMN NCP has provided a response to the requesting EMN NCP. However, they have requested that it is not disseminated further. 
 

 Italy Yes No information available. 
 

 Latvia Yes Not applicable. 
 

 Lithuania Yes N/A. This category does not exist under national legislation. 
 

 Luxembourg Yes For 2009, we have information on the total number of resident permits granted to intra-corporate transferees: 129 residence permits 
(‘autorisations de séjour’), 167 residence permits including work permits (‘titres de séjour’), and 12 work permits (‘autorisation de 
travail’). Concerning the ‘autorisations de séjour’, we also have figures on the main economic sectors the intra-incorporate transferees 
have been employed in: services (37) ; finance/insurances (32) ; energy industry (25) ; ICT/media (22) and legal institutions (1). 
 

 Malta Yes Malta does not have legislation regarding the issue of employment licences for ICTs and consequently cannot give feedback to this query. 
 

 Netherlands Yes Unfortunately, the Dutch Bureau for Statistics (CBS) can not provide information about ICTs and information about seasonal workers is 
not directly available. 
 

 Poland Yes ICT category as such is not specified in available statistical data concerning work permits in Poland. However there is a category 
encompassing work permits mainly issued for ICTs  (foreigners who perform work for a foreign employer and is posted to the territory of 
the Republic of Poland for a period  longer than 30 days during a calendar year to a branch of the organisation or to the related Polish 
entity) Data is not precise, given that there are is also very small no of non ICTs within this group, but it gives at least some rough idea 
concerning the scale.  
 
Scale and nationalities: In 2008 there were 398 of such persons (primarily Japanese and Chinese with some participation of South 
Koreans, Ukrainians, Turks and Indians) and 459 in 2009  with similar national composition. 
 

 Portugal Yes There are no statistical data available on this subject. 
 
 
 
 



EMN Ad-Hoc Query: Seasonal Workers and Intra-Corporate Transferees 
 

Disclaimer: The following responses have been provided primarily for the purpose of information exchange among EMN NCPs in the framework of the EMN. The contributing 
EMN NCPs have provided, to the best of their knowledge, information that is up-to-date, objective and reliable. Note, however, that the information provided does 
not necessarily represent the official policy of an EMN NCPs' Member State. 

24 of 31 

 Slovak Republic Yes Year 2008 
 
a) 

Country of origin 
Sum/ third-

country 
nationals 

Australia  1 
Brasil 2 
Canada  1 
Croatia  1 
Democratic People’s 
Republic of Korea 2 
China  7 
India  8 
Indonesia  39 
Japan  7 
Malaysia  10 
Mexico  5 
Philippines  8 
Republic of Korea  115 
Republic of Macedonia  1 
Russia  14 
Serbia  62 
South Africa  1 
South African Republic  1 
Taiwan  3 
Tunesia 3 
Turkey  3 
Uganda  1 
Ukraine  255 
USA  36 
Vietnam  4 
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b) 
Short stay up to 3 months: 102 third-country nationals 
Short stay from 3 to 6 months: 89 third-country nationals 
 

 
Manuf
acturi

ng 

Con
stru
ctio
n 

Wholesale 
and retail 

trade; 
repair of 

motor 
vehicles 

and 
motorcycl

es  

Trans
portat

ion 
and 

storag
e 

Infor
matio
n and 
comm
unicat

ion 

Real 
estate 

activities

Educa
tion 

Other 
servic

e 
activit

ies 

Minin
g and 
quarr
ying 

Human 
health 

and 
social 
work 

activities

Activitie
s of 

extrater
ritorial 

organiza
tions 
and 

bodies 

Short stay up to 3 months / 
Third-country nationals 66 21 14 0 1 0 0 0 0 0 0 

Short stay from 3 to 6 
months / Third-country 
nationals 

60 10 14 2 3 0 0 0 0 0 0 

Long stay from 6 to 12 
months / Third-country 
nationals 

62 40 55 9 3 1 1 2 1 0 0 

Long stay from 12 months 
/ Third-country nationals 
 

127 37 21 14 10 3 1 9 0 1 2 

 
c) 
Short stay up to 3 months: 102 third-country nationals 
Short stay from 3 to 6 months: 89 third-country nationals 
Long stay from 6 to 12 months: 174 third-country nationals 
Long stay from 12 months: 225 third-country nationals 
 
Year 2009 
 
a) 
Short stay up to 3 months: 16 third-country nationals  
Short stay from 3 to 6 months: 17 third-country nationals 

http://unstats.un.org/unsd/cr/registry/regcs.asp?Cl=27&Lg=1&Co=G
http://unstats.un.org/unsd/cr/registry/regcs.asp?Cl=27&Lg=1&Co=G
http://unstats.un.org/unsd/cr/registry/regcs.asp?Cl=27&Lg=1&Co=G
http://unstats.un.org/unsd/cr/registry/regcs.asp?Cl=27&Lg=1&Co=G
http://unstats.un.org/unsd/cr/registry/regcs.asp?Cl=27&Lg=1&Co=G
http://unstats.un.org/unsd/cr/registry/regcs.asp?Cl=27&Lg=1&Co=G
http://unstats.un.org/unsd/cr/registry/regcs.asp?Cl=27&Lg=1&Co=G
http://unstats.un.org/unsd/cr/registry/regcs.asp?Cl=27&Lg=1&Co=G
http://unstats.un.org/unsd/cr/registry/regcs.asp?Cl=27&Lg=1&Co=G
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Country 
Short stay up to 3 months/ 
Third-country nationals   

Short stay from 3 to 6 months/ 
Third-country nationals   

China 0 1 
India 2 1 
Japan 1 3 
Republic of Korea 1 9 
Taiwan 0 2 
Ukraine 1 1 
Philippines 1 0 
Mexico 1 0 
USA 9 0 

 
b) 
 
 
 Agricult

ure, 
forestry 

and 
fishing 

Manuf
acturi

ng 

Wholesa
le and 
retail 
trade; 

repair of 
motor 

vehicles 
and 

motorcy
cles  

Educa
tion 

Const
ructio

n 

Trans
portat

ion 
and 

storag
e 

Other 
servic

e 
activit

ies 

Minin
g and 
quarr
ying 

Finan
cial 
and 

insura
nce 

activit
ies 

Profes
sional, 
scienti

fic 
and 

techni
cal 

activit
ies 

Real 
estate 
activit

ies 

Short stay up to 3 months / 
Third-country nationals 0 9 3 0 1 2 1 0 0 0 0 

Short stay from 3 to 6 
months/ Third-country 
nationals 

1 10 5 1 0 0 0 0 0 0 0 

Long stay from 6 to 12 
months / Third-country 
nationals 

0 55 6 1 2 10 8 3 1 0 0 

Long stay from 12 months / 
Third-country nationals 
 

1 62 4 1 3 3 32 1 1 1 3 

 

http://unstats.un.org/unsd/cr/registry/regcs.asp?Cl=27&Lg=1&Co=G
http://unstats.un.org/unsd/cr/registry/regcs.asp?Cl=27&Lg=1&Co=G
http://unstats.un.org/unsd/cr/registry/regcs.asp?Cl=27&Lg=1&Co=G
http://unstats.un.org/unsd/cr/registry/regcs.asp?Cl=27&Lg=1&Co=G
http://unstats.un.org/unsd/cr/registry/regcs.asp?Cl=27&Lg=1&Co=G
http://unstats.un.org/unsd/cr/registry/regcs.asp?Cl=27&Lg=1&Co=G
http://unstats.un.org/unsd/cr/registry/regcs.asp?Cl=27&Lg=1&Co=G
http://unstats.un.org/unsd/cr/registry/regcs.asp?Cl=27&Lg=1&Co=G
http://unstats.un.org/unsd/cr/registry/regcs.asp?Cl=27&Lg=1&Co=G
http://unstats.un.org/unsd/cr/registry/regcs.asp?Cl=27&Lg=1&Co=G
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c) 
Short stay up to 3 months: 16 third-country nationals  
Short stay from 3 to 6 months: 17 third-country nationals 
Long stay from 6 to 12 months: 86 third-country nationals 
Long stay from 12 months: 120 third-country nationals 
 

 Slovenia Yes The below two tables show the number of expatriate employees from third countries in RS according to their country of origin and 
economic sector. We do not have data on their length of stay. 
 
 2008 2009
 Expatriates Expatriates 
ALBANIA   16
BELARUS 6   
BOSNIA & HERZEGOVINA 761 366
EGYPT 27   
CROATIA 375 925
INDIA 4   
JAPAN 2 6
CANADA 2   
CHINA 2 2
COREA, REPUBLIC 1   
MEXICO 1   
RUSSIAN FEDERATION 25   
SERBIA 205 87
TURKEY 2 7
UNITED STATES OF AMERICA 6 24
   
   
   
 2008 2009
 Expatriates Expatriates 
00.000 UNKNOWN ACTIVITY 1399 1427
C PROCESSING INDUSTRIES 5 3
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G TRADE; MAINTENANCE AND MOTOR VEHICLES 
REPAIR 2 2
H TRANSPORT AND WAREHOUSING 4 1
J INFORMATION AND COMMUNICATION 
ACTIVITIES 8   
M PROFESSIONAL, SCIENTIFIC AND TECHNICAL 
ACTIVITIES 1    

 Spain Yes 3-a) See file attached in question 1 
 
3-b) See file attached in question 1 
 
3-c) The length of validity of  the INITIAL stay is maximum 1 year. It is possible an EXTENSION, also for 1 year., if the conditions are 
still satisfied. 
 

 Sweden Yes No data available. 
 

 United Kingdom Yes Data on ICT workers is currently recorded under Tier 2 (medium or high-skilled workers that have a confirmed offer of employment with 
a UK company). However, due to the recent introduction of the new data collection system (November 2009) data on ICTs will not be 
available until August 2010.  
 

 
  Wider 

Dissemination? 
4. Whenever the category of workers given in Query 3 does not exist under your national law, please use proxies such as: 
a) number of third-country nationals seconded from a company located in the third country to an EU entity belonging to the same 
group of undertakings (regardless of the location of the work contract and possibly including permanent transfers); 
b) number of third-country national posted workers (regardless of the existence of a transnational group of undertakings); 
c) number of third-country national "key personnel" (identified through a salary or/and a qualification threshold and/or defined on 
the basis of specific positions) transferred or not in the context of a intra-group mobility (please specify the requirements allowing the 
identification of these categories); 
d) number of GATS-related visas or permits. 
 
Where possible, these data will be broken down by country of origin, economic sector/type of business and length of stay. 

 Austria No This EMN NCP has provided a response to the requesting EMN NCP. However, they have requested that it is not disseminated further. 
 

 Belgium Yes See answer above for 3. 
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 Estonia Yes No information available. 
 

 Finland Yes See answer above for 3. 
 

 France Yes See answer above for 3. 
 

 Germany Yes See answer above for 3. 
 

 Hungary Yes Data are not available. 
 

 Ireland No This EMN NCP has provided a response to the requesting EMN NCP. However, they have requested that it is not disseminated further. 
 

 Italy Yes No information available. 
 

 Latvia Yes Latvia does not have any specific codification of issued residence permits to ICTs as well. We are not able to define which of residence 
permits issued according to work agreement, could correspond to the definition of “ICT”. 
 

 Lithuania Yes B) Lithuanian Labour Exchange collects data only on third-country national posted workers.  
 
According to the national legislation a posted worker is issued with a work permit for the length of time which is needed to complete the 
tasks specified in the contract between a Lithuanian and foreign enterprise, but not exceeding the period of 1 year. The posted worker must 
have a valid working contract with the foreign enterprise for the whole period. If there is industrial necessity the work permit can be 
prolonged for one more year. After the expiration of the permit the posted worker must leave Lithuania. S(he) may be posted again in 
Lithuania after 3 months.       
 
Number of third-country national posted workers in Lithuania (2008-2009) 

Year 
 

2008 2009 

Country of 
origin 

Total Highly qualified 
(ISCO-88, classes 
1,2 and 3) 

Skilled (ISCO-
88, major 
group 4-8) 

Total  Highly qualified 
(ISCO-88, classes 
1,2 and 3) 

Skilled (ISCO-
88, major group 
4-8) 

Ukraine  650 18 632 178 18 160 

Belarus 102 7 95 37 4 33 

Russia 24 2 22 9 2 7 
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China 64 7 57 82 12 70 

Turkey 1760 12 1748 513 4 509 

Moldova 66 - 66 - - - 

India 36 36 - 73 2 71 

USA 2 2 - 1 1 - 

Rumania - - - - - - 

Serbia 2 - 2 - - - 

Kazakhstan 4 - 4 - - - 

Uzbekistan - - - - - - 

Georgia 22 - 22 2 2 - 

Other 1 1 - - - - 

Total 2733 85 2648 895* 116 779 

* 411 permits were issued and 484 permits renewed. 
 
Data source: Lithuania Labour Exchange  
 
NB: 
The national legislation does not provide a definition for highly skilled or skilled workers. Distinction between highly skilled and skilled 
workers from third-countries posted in Lithuania has been provided by the LT NCP in order to give a better picture. 
 

 Luxembourg Yes See answer above for 3. 
 

 Malta Yes See response to Question 3. above. 
 

 Netherlands Yes Unfortunately, the Dutch Bureau for Statistics (CBS) can not provide information about ICTs and information about seasonal workers is 
not directly available. 
 

 Poland Yes b)  Third country national posted workers: 
Total number in 2008: 3711, predominantly from: Ukraine, China, Belarus, Moldova, India  
Main sectors: construction and processing industry 
Length of stay: majority for a period exceeding 3 months (only a  very small percentage for a period up to 3 months)  
Total number in 2009: 3070, main countries: Belarus, Ukraine, Thailand, Moldova, China   
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Main Sectors: construction/processing industry 
Length of stay – mainly over 3 months  
 

 Portugal Yes There are no statistical data available on this subject. 
 

 Slovak Republic Yes See answer above for 3. 
 

 Slovenia Yes See answer above for 3. 
 

 Spain Yes See response to Query 3. above. 
 
 

 Sweden Yes No data available. Many of the above mentioned work categories are exempted to the work permit requirement, for example specialists in 
an international group who work temporarily in Sweden for this group (with a duration, in total, less than one year). 
 

 United Kingdom Yes See response to Query 3. above. 
 

 
 

****************** 
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